 Behaviour and Relationships
Policy
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This policy has been written using EEF guidance materials and recommendations: Improving Behaviour in Schools | EEF (educationendowmentfoundation.org.uk) and the DFE Behaviour in schools guidance (publishing.service.gov.uk). In addition, we have participated in the DFE Behaviour Hubs project, Medway Trauma Informed Schools project, which has influenced this policy and behaviour blueprint.
At St Margaret’s Church of England Junior School, we believe everyone has the right to feel safe and secure. We understand that behaviour is a communication of an unmet need or as an adapted, defensive stress response. We share the understanding that children learn best in a calm and consistent environment, where the children have positive and trusting relationships with the adults in school, this is underpinned by our school values of Respect, Resilience and Responsibility. 
Everyone should be respected as an individual and feel able to contribute to life in the school community.  The implementation of this policy is the responsibility of the staff, children, parents/carers, governors and the wider community. Any response to a child’s behaviour should be informed by the principle, ‘what is the child learning from my response and how does this support them to behave well in the future?’ Trauma Informed Schools UK. 
We aim to achieve this by:
· Enabling secure and positive relationships between children and staff, underpinned by the Zones of Regulation Curriculum and Restorative Practice. 
· Establishing quality learning for all, where differing needs are recognised and children are able to succeed. 
· Empowering children to communicate how they feel through Zones of Regulation check in and removing barriers to learning through co and self-regulation. 
· Equipping adults to approach behaviour as a communication and to have the relationship at the heart of every interaction.  
· Effective use of escalation through restorative practice and our staged behaviour plan, providing our pupils with multiple opportunities to regulate and demonstrate improved behaviour. 

Trauma Informed Practice at St Margaret’s 
At St Margaret’s we are making steps towards becoming a Trauma Informed School, this significantly impacts how we respond to behaviour. We aim to practice compassionate reason with the children where we seek to understand the behaviour that is being communicated. The Zones of Regulation Curriculum drives our Trauma Informed approach through allowing the children to express how they feel using four colours, each colour marked with emotional vocabulary unique to that class. There is a growing body of research which suggests that emotional literacy significantly improves children’s ability to communicate and thus lessens their barrier to learning. Trauma is the impaired ability to regulate, therefore many children who have experience Adverse Childhood Experiences will have difficulty both communicating and regulating their emotions. The Zones of Regulation curriculum empowers children to develop regulation strategies and continued staff training has equipped staff with co-regulation techniques, enabling all children to have access to a safe and non-judgmental space to be listened to. 

Trauma Informed approach to behaviour and building relationships:
· Children are given the opportunity to communicate how they feel multiple times a day through our Zones of Regulation Curriculum. 
· Teachers deliver the Zones of Regulation Curriculum to promote emotional literacy and foster a culture of ‘All emotions are okay and how can we show expected behaviour.’
· Every action is an interaction - adults use WIN with children to Wonder, Imagine and Notice their behaviour.
· Our stepped behaviour approach has the relationship between the teacher and the child at its core, the teacher builds a connection before making a correction. 
At St Margaret’s Church of England Junior School we expect that all children will be able to follow our school values of Respect, Resilience and Responsibility, once they have understood them.  However, there will be occasions when some children will struggle to follow class expectations.  On these occasions all adults are empowered to deal with incidents fairly, with consistency, and within our agreed Behaviour and Relationships policy.  Our approach to dealing with bullying, including measures to prevent bullying, cyberbullying, prejudice based and discriminatory bullying is included in our Anti-Bullying policy. 
THE ROLE OF THE HEADTEACHER
It is the role of the Headteacher, to implement the school’s Behaviour and Relationships Policy consistently throughout the school, and to report to Governors, when requested, on the effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, safety and welfare of all the children in the school.

The Headteacher supports the staff by implementing the policy, by setting exemplary standards of behaviour management and supporting staff in the implementation of the policy.

The Headteacher has the responsibility for giving fixed-term exclusions to individual children for serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the Headteacher may permanently exclude a child. Both these actions will be reported to the Chair of Governors and be included in the Headteacher’s Report.  In his absence, the Headteacher may delegate this responsibility to the Deputy Headteacher 

THE ROLE OF GOVERNORS
The Governing Body should review the Behaviour Policy on a regular basis.
The Governing Body should support the Head Teacher and staff in maintaining high standards of discipline. 
The Governors need to:
· ensure that policies designed to promote positive behaviour and relationship building and discipline on the part of its pupils are pursued at the school. 
· discuss, support, challenge and guide the head teacher in determining measures to promote positive behaviour and relationship building and discipline amongst pupils; and 
· notify the head teacher and give related guidance if the governing body wants the school’s behaviour and relationship policy to include particular measures or address particular issues. 


THE ROLE OF THE CLASS TEACHER
The safety of our children is paramount in all situations. If a child’s behaviour endangers the safety of others or has a direct impact on learning, the class teacher or Teaching Assistant stops the activity to remove the danger. It may be necessary for the pupil to be removed from the session or the class from the room.

It is the responsibility of the class teacher to ensure that the school values and expectations are enforced in their class, and that their class behaves in a responsible manner during lesson time.

Incidents will be logged onto CPOMS and will be monitored by the Assistant Headteachers who will inform the Headteacher of repeated patterns of behaviour. It is the responsibility of the class teacher to inform Assistant Headteacher and the child’s parents, after any class exit and reflection. An Antecedent, Behaviour and Consequences form is completed to identify the triggers for a child’s behaviour and to support teachers in managing a child’s behaviour.

The class teachers in our school have high expectations of the children in terms of behaviour, and they strive to ensure that all children work to the best of their ability. It is the class teacher’s responsibility to conduct a Reflection 1 on the same day as it being issued and to be present in a Reflection 2, 3 and 4. 
The class teacher is devoted to building a positive and trusting relationship with the pupils and parents. In the event of a child becoming dysregulated, the class teacher will promote recovery, referring to the Zones of Regulation, doing a WIN and using co – regulation techniques. 
The class teacher treats each child fairly and enforces this policy consistently. The teacher treats all children in their class with respect and understanding.

Our process for managing behaviour is outlined below, and is summarized in our behaviour blueprint. This behaviour may lead to a break time reflective conversation with the class teacher this will result in the incident being logged and the parents being informed. 

Teachers can correct pupils at any time in school or elsewhere under the charge of a teacher, including on school visits.
The class teacher liaises with external agencies, as necessary, to support and guide the progress of each child.

The class teacher reports to parents about the progress of each child in their class, in line with the whole-school policy and must contact a parent if there are concerns about the behaviour or welfare of a child. 

The class teacher liaises via the In School Review process and Inclusion Manager with external agencies, as necessary, to support and guide the progress of each child.  

Staff aim to promote positive self-esteem by providing opportunities for the children to work at their own level in order to achieve success.  This will help the child gain confidence and motivate them to improve their own performance.  Class teachers will award Dojo points and will work towards a class target. A weekly Star Award will be given in each class on a Friday Celebration Worship.  
At the beginning of each academic year class teachers discuss the school values and expectations with their class.  In addition to the school values and expectations, each class may also have its own classroom code, which is agreed and signed by the children and displayed on the wall of the classroom.  In this way, every child in school knows the standard of behaviour that we expect.  At this early stage in the academic year, teaching staff should discuss the School Values and what they mean. If there are incidents of inappropriate behaviour, the class teacher should promote recovery, referring to the Zones of Regulation, doing a WIN and using co – regulation techniques before re-setting the expectation.
We will not tolerate bullying or harassment of any kind.  If we discover that an act of bullying or intimidation has taken place, we will act immediately to stop any further occurrences of such behaviour.  Each incident of bullying must be formally logged on CPOMS.  

Children who exhibit a pattern of persistent bullying, defiance, disrespect or violence must be referred to the Assistant Headteachers so that support can be put into place. 


This Behaviour Management System is consistent across all year groups and is as follows:
DOJO POINTS
At St Margaret’s we make a point of acknowledging, praising and rewarding behaviour that is positive. Dojo points may be awarded for any actions, deeds or attitudes which are deemed noteworthy and may include (but is not limited to):
∙	Particularly good work/effort.
∙	Going out of the way to be caring towards others
∙	Exceptional contributions to lessons

When awarding a Dojo point, the member of staff should explain why the dojo point is given e.g. ‘You can have a Dojo point for waiting so patiently’.
Once awarded a Dojo point it can never be deducted for an individual pupil. 
They are intended to help staff focus on positive rather than negative behaviour e.g. if a child is continuing to stay on task when a partner is trying to distract him, staff may choose to reward the child on task rather than apply a sanction to the child who is not. 
There is a reward for children when they get to the following milestones: 25, 50, 75 and 100 Dojo points. Teachers decide on an appropriate reward.











Our Behaviour Plan (2024) 


Using the cards to restore relationships and build in opportunities for pupils to make a positive choice before a Reflection occurs.


Teacher notices low level behaviour 
Verbal Reminder given

Scripts to use alongside the Card System
I wonder if something has happened because I notice that you are not showing me your best behaviour at the moment. I can imagine this is getting in the way of your learning. 
For example: I am going to give you a Stop and Think to give you the opportunity to show me how you can make the right choice in the next 10 minutes, thank you. 




Low level behaviour persists
Stop and Think card given with 10-minute timer.
After 10 minutes, if behaviour improves Stop and Think is removed. 







Behaviour persists
Reminder card given with 10-minute timer. 
After 10 minutes, if behaviour improves Reminder card is removed. 








Behaviour persists
Child goes to Exit Class with work for 30 mins, ensuring that the child understands that it is to give them another opportunity to make the right choice in another environment. 
After 10 minutes, if behaviour improves Warning card is removed. 









Behaviour persists
Consequence Card is given. Child has an R 1 with teacher on the same day. 







Our Reflection Model (2024) 
A model designed to keep the relationship between the class teacher and the child at the heart of the Reflection Process. 

R1 – Class Teacher reflects with the pupil as soon as possible after the incident has occurred.



R2 – Class Teacher and Year Group Leader reflects with the pupil. 


R3 – when pupil displays Zero Tolerance behaviour.

R3 – Class Teacher and Senior Leader reflects with the pupil. 



R4 – Headteacher and pupils parents reflect to establish next steps (all in a term). 




What happens between Reflections?
· Teacher follows Behaviour Policy and uses the cards. 
· Positive reinforcement is used at any given opportunity.
· Parent is kept in the loop via Dojo.






What happens during R1, R2, R3, R4 and SLT Reflection?
· Use of W I N 
· Child is provided with a Restorative Justice Reflection Sheet. 
· Conversation are logged on Cpoms with next steps. 






















PARENTAL INVOLVEMENT
The school works collaboratively with parents, so children receive consistent messages about how to behave at home and at school.  

We expect parents to support their child’s learning, and to co-operate with the school, as set out in the home-school agreement.  We try to build a supportive dialogue between the home and the school, and we inform parents immediately if we have concerns about their child’s welfare or behaviour.

We value our partnership with parents/carers and encourage involvement in all aspects of school life including discipline and behaviour.

We aim to:
· Welcome parents into school and make them feel valued.
· Clearly define the role of parents in school, matching interests and skills to activities.
· Develop good communication between parents and school.

A consequence card is given for on-going disruptive behaviour (following a verbal reminder and a scripted conversation).
A consequence card is given immediately for zero tolerance behaviour – there is no verbal reminder or yellow card.
If a child persists in exhibiting low level disruptive behaviour he/she will be given a consequence card, after the behaviour plan is followed. The reflection plan will be implemented at this point.
A consequence card will be given immediately for ZERO TOLERANCE behaviours:
· Verbal abuse: name-calling and swearing
· Physical abuse: any unacceptable contact with another child eg punching, kicking, pinching, hitting, slapping, grabbing, stealing, destroying property etc
· Mental abuse: bullying – something that goes on day after day after day
Repeated Zero Tolerance behaviours (displayed within any 6-week term) may bring about the following sanctions as decided by the Headteacher:
· Internal suspension and Local Authority intervention by means of a Pupil Support Plan (PSP)
· Suspension (Temporary (1 – 45 days) or permanent)
The Headteacher will notify the Chair of Governors and the CEO of MAST. The child and his/her parents/carers will be invited to attend a Behaviour Meeting led by the Headteacher.
Risk assessment will be conducted to determine whether a child will attend a trip if planned that term. 
Following receipt of an internal/external exclusion the child will follow a Behaviour Plan (see below).
Behaviour Plan
An Individual Behaviour Plan (IBP) will be drawn up in consultation with the child, parent(s) and other professionals as deemed necessary by the Headteacher following the formal parent meeting.
The Individual Behaviour Plan (IBP) is an individualised document to support each pupil’s behavioural needs. It is a document developed by the class teacher, supported by the Assistant Headteacher. An Antecedent, Behaviour and Consequences form is completed to identify the triggers for a child’s behaviour and to support teachers in managing a child’s behaviour.
In the plan the child will report to the teacher on a daily basis at first, but over a six week period the reporting sessions will be reduced.  This ‘step down’ approach supports the child in choosing effective strategies to support his/her positive behaviour independently.
Whilst on a Behaviour Plan the expectations of the child’s behaviour remains the same as the expectations we have of all children however the day may be broken down into smaller sessions, with reward time and nurture provision included, to support the child in meeting these expectations. 
Examples of a behaviour plan include, daily reward chart, zones of regulation, 5 point scale and/or formal written plans.   
Anti-Bullying Strategy
Anti-bullying week is held every year in November.  During this week the children learn about the meaning of ‘bullying’.  In the first instance if a child experiences words or behaviours that they do not like and/or know that are unacceptable the child must say, ‘Stop it! I don’t like it!’ If the words/behaviours do not stop the child must report this to an adult.  All adults in school will follow the behaviour policy as above for incidents of bullying/mental abuse which are Zero Tolerance behaviours. 
As a school, we create an environment that prevents bullying from being a serious problem in the first place. We proactively gather intelligence about issues between pupils which might provoke conflict and develop strategies to prevent bullying occurring in the first place. We talk with pupils through the curriculum about issues of difference and use dedicated project time and events such as special assemblies. We keep lines of communication open so pupils feel included. 
We are aware that schools which excel at tackling bullying have created an ethos of good behaviour where pupils treat one another and the school staff with respect because they know this is the right way to behave. Values of respect for staff and other pupils, an understanding of the value of education, British values, and a clear understanding of how our actions affect others permeate the whole school environment. We reinforce these messages through the behaviour and attitudes of our staff, who set a good example.
We involve pupils so they understand our approach towards bullying and so they are clear in the part they have to play to prevent bullying, including when they find themselves as bystanders.
We aim to use restorative approaches in school, which focus on reconciliation with those who have been harmed. This enables all those affected by any incident to play a part in repairing the harm and finding a positive way forward, enabling everyone to prevent conflict and build relationships.
Tracking of Pupils’ Behaviour
All incidents will be recorded on CPOMS.  This allows the school to build up a picture of behaviour – patterns, types, and occurrences.  It also allows the school to build up a picture of individual pupils so that support can be targeted to meet individual pupil needs. An Antecedent, Behaviour and Consequences form is completed to identify the triggers for a child’s behaviour and to support teachers in managing a child’s behaviour.
Monitoring and Evaluation
A termly report will be prepared by the SLT and will inform governors of the nature of behaviour incidents including any internal or external exclusions.  The effectiveness of the Behaviour and Relationships Policy will be monitored throughout the year through Learning Walks undertaken by the governors and through Questionnaires for parent and pupil views.  The School Council will also report to back to the Headteacher about how the system is working.      

Identifying SEN (See also Behaviour Plan above)
Some pupils may have behavioural needs which require an Individual Behaviour Plan (IBP).  This will be drawn up by the Class Teacher, supported by the Inclusion Manager and/or Educational Psychologist and/or Behaviour Support Team in consultation with other key individuals (e.g. Teaching Assistant, Lunch Break Supervisor etc).   Pupils with an IBP will be expected to adhere to the school values and expectations and policies however for some of these pupils the length of sessions may vary to meet their needs. All children on a Behaviour IBP will have individual targets to meet their needs and their rewards/sanctions will be tailored to meet their individual needs.  The expectation for all children is that they manage their behaviour positively.
PUPILS’ CONDUCT OUTSIDE THE SCHOOL GATES- TEACHERS POWERS
Teachers have a statutory power to discipline pupils for misbehaving outside of the school premises. 
Subject to the school’s behaviour policy, the teacher may discipline a pupil for:
· any misbehaviour when the child is:
· taking part in any school-organised or school-related activity or
· travelling to or from school or
· wearing school uniform or
· in some other way identifiable as a pupil at the school.
· or misbehaviour at any time, whether or not the conditions above apply, that:
· could have repercussions for the orderly running of the school or
· poses a threat to another pupil or member of the public or
· could adversely affect the reputation of the school.

DETENTION

Teachers have a legal power to put pupils (aged under 18) in detention.
St Margaret’s Junior School uses reflection time, rather than detention as a consequence. In this time restorative justice conversations take place to support a child’s reintegration into the class environment.
The Headteacher can decide which members of staff can put pupils in detention (reflection). These are all class teachers and Senior Leaders.
USE OF REASONABLE FORCE

The legal provisions on school discipline also provide members of staff with the power to use reasonable force to prevent pupils committing an offence, injuring themselves or others or damaging property, and to maintain good order and discipline in the classroom. 
Head teachers and authorised school staff may also use such force as is reasonable given the circumstances when conducting a search without consent for knives or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, pornographic images or articles that have been or could be used to commit an offence or cause harm. Force cannot be used to search for items banned under the school rules.

School staff have a legal power to use force and lawful use of the power will provide a defence to any related criminal prosecution or other legal action.
Suspension should not be an automatic response when a member of staff has been accused of using excessive force.
Senior school leaders should support their staff when they use this power.
Please Note: Parental consent is not required to restrain a pupil. 

Telling parents when force has been used on their child

If the use of force has been applied to a child then a record will be made on the correct form (available from Headteacher and Deputy Headteacher) and uploaded to CPOMS and the parents/guardians will be informed.

In deciding what is a serious incident, teachers should use their professional judgement and also consider the following:

· 	the pupil’s behaviour and level of risk presented at the time of the incident;
· 	the degree of force used;
· 	the effect on the pupil or member of staff;
· 	the child’s age.

FIXED-TERM AND PERMANENT EXCLUSIONS

Only the Headteacher (or, in the absence of the Headteacher, this may be delegated to the Deputy Headteacher) exclude a pupil from school.  The Headteacher may exclude a pupil for one or more fixed periods (days), for up to 45 days in any one school year.  For fixed terms of 6 days or over, special arrangements must be made with a neighbouring school (or one within the Trust) to accommodate the pupil with a supporting member of staff.  The Headteacher may also exclude a pupil permanently.  It is also possible for the Headteacher to convert fixed-term exclusion into a permanent exclusion, if the circumstances warrant this.

If the Headteacher excludes a pupil, parents must be informed immediately, giving reasons for the exclusion.  At the same time, the Headteacher makes it clear to the parents that they can, if they wish, appeal against the decision to the governing body.  The school informs parents how to make such appeal.

The Headteacher informs the Local Authority and the governing body about any permanent exclusion, and about any fixed-term exclusions beyond five days in any one term.

The governing body itself cannot either exclude a pupil or extend the exclusion period made by the Headteacher.

When an appeal panel meets to consider exclusion. Members consider the circumstances in which the pupil was excluded, consider any representation by parents and the LA, and consider whether the pupil should be reinstated.

If the governors’ appeals panel decides that a pupil should be reinstated, the Headteacher must comply with this ruling.


REVIEW AND MONITORING

The effectiveness of this policy will be monitored on a regular basis.  The Headteacher also reports to the governing body on the effectiveness of the policy and, if necessary, make recommendation for further improvements.
The Behaviour Log is monitored termly to review any improvements that could be made.  
It is the responsibility of the governing body to monitor the rate of exclusions and to ensure that the school’s policy is administered fairly and consistently.
The governing body reviews this policy every two years.  They governors may however, review the policy earlier than this, if the government introduces new regulations, or if the governing body receives recommendations on how the policy might be improved. This policy has been formulated by the Senior Leadership Team in consultation with staff at the school and the Governing Body.






















St Margaret’s Church of England Junior School
Behaviour Blueprint




Let all that you do, be done in Love
Respect, Resilience, Responsibility

Our Expectations
· Be Respectful
· Be Resilient
· Be Responsible

Relentless Routines
· Morning meet and Greet
· Wonderful Walking
· Twice daily Zones Check In 



Micro scripts – W I N 
· Wonder
· Imagine
· Notice
I notice that you are in the Red Zone, I can imagine that must feel difficult. I wonder what we can do to help…
(Adult then co-regulates with child)
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Our Adult Behaviour
· Dedicated to building positive relationships. 
· Committed to understanding behaviour. 
· Seeking to form a connection before making 
a correction. 
· 

Repair and Restore
· What happened?
What were you thinking at the time? What are your thoughts now? What was happening before?
· Who has been affected by this?
How have you been affected? How do you think others feel? Can you tell me more about?
· What needs to happen now?
Is there anything you could do to repair the harm? If the same thing happened again, what could be done differently? When will it be done? What will it look like when it is done?







Stepped approach to behaviour

	Level
	Unacceptable/Inappropriate Behaviours – examples of but not exhaustive 
	Responses/Consequences
The adult can chose from……

	Level 1: Discrete reminder

This can be a look or another way of redirecting the child to their learning. 
The verbal reminder and stop and think card can be very closely linked and a long break between the 2 does not need to be given.

Low level dealt with within the classroom by teachers, support staff and MMS
	Disrupting/distracting/teasing others
Failing to settle to learn
Calling out
Whispering/ talking in class
Passing notes
Answering back
Shrugging
	At teacher’s discretion – child may be told that they have a reminder
Reinforcement of school rules as a reminder
Positive reinforcement to others doing the right thing – praise etc
Tactically ignoring
Strategy used – eye contact, name, gesture/look, turn into a joke, reasoning, move place,
Redirection, re-focusing on the task, firm basic repeating of expectations to the child, use of thank you to the other children meeting expectations
Form reminders - boundaries – reminders
Consequences/choices – simple language used – no negotiations
Consult/ discuss issue with whole class



	Level 2: Stop and Think

Low level dealt with within the classroom by teachers, support staff and MMS using WIN.
	Stop and think should be issued if the above behaviours continue after the reminder has been given. This needs to be visible to the child so that they are aware that they need to stop and think about their actions and aware of why they have received a stop and think card.

	At teacher’s discretion – child may be told that they have a reminder
Reinforcement of school rules as a reminder
Positive reinforcement to others doing the right thing – praise etc
Tactically ignoring
Strategy used – eye contact, name, gesture/look, turn into a joe, reasoning, move place,
Redirection, re-focusing on the task, firm basic repeating of expectations to the child, use of thank you to the other children meeting expectations
Form reminders - boundaries – reminders
Consequences/choices – simple language used – no negotiations
Consult/ discuss issue with whole class
Confiscate items – send items home
Class teacher has an informal chat with the parents 
Child removed from the situation, working on own if needed




	Level 3: Reminder/Exit Class

Behaviours that can still be dealt with in the classroom that will require a consequence from teacher, support staff or by MMS



	A reminder is the next stage after stop and think but could also be first stage if behaviour constitutes it – behaviours such as:	
Threatening behaviour
Misuse of equipment, property or resources
Open rudeness or refusals
Telling lies
Refusal to take responsibility


	Resources removed
Reinforcement of school rules
Work out resolution with the child – letter of apology, clearing up mess
Loss of playtimes, lunchtimes
Implementation of reward and consequence chart
Time in another class
Informal chat with parent if behaviour is frequent 

	Level 4
Consequence Card for persistent behaviour following the behaviour plan.


Consequence Card for Zero Tolerance Behaviour 

Behaviours that may require removal from the classroom or support from Assistant Headteachers.
Follow up can be issued by all members of staff.


	





Zero Tolerance Behaviours such as:
Racism and discriminatory language
Deliberate swearing
Spitting
Persistent refusal to follow instructions and requests from an adult and disrupting the learning of others
Continual Defiance 
Physical abuse/ aggressive playground behaviour – punching, fighting, kicking
Physical assault – maybe involving injuring another child or adult, throwing objects
Aggressive outbursts
Dangerous behaviour that could harm themselves or others 
Offensive name calling – verbal abuse
Bullying 
Deliberate breaking of property
Sexism
Theft
Deliberate vandalism

	





Child taken to a place of safety/ or other children removed until child has calmed down
Time out with a member of SLT 
Parent contacted to discuss behaviour and attitudes to learning and how continued behaviour could lead to exclusions




	
	
	

	Level 5
Behaviours that will require immediate support from SLT


	Extreme cases of the above in discussion with DHT/ HT
Unmanageable behaviour

	Fixed Term Suspension
Permanent Suspension





Repair and Restore
· What happened?
What were you thinking at the time? What are your thoughts now? What was happening before?
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


· Who has been affected by this?
How have you been affected? How do you think others feel? Can you tell me more about?

_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


· What needs to happen now?
Is there anything you could do to repair the harm? If the same thing happened again, what could be done differently? When will it be done? What will it look like when it is done?
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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